Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution MANAVLOK' S COLLEGE OF SOCI AL WORK




Name of the head of the Institution

PRAKASH BHI MRAO JADHAV

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09130121820
Mobile no. 9130121820

Registered Email

prakash. j adhav50@ahoo. com

Alternate Email

manavl ok1999@nuai | . com

Address KULSWAM NI COLONY ANMBAJOGAI
City/Town AVBAJ OGAI

State/UT Mahar ashtra

Pincode 431517

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sstate

Name of the IQAC co-ordinator/Director

Dr. Rama Achyutrao Pande

Phone no/Alternate Phone no.

02446247504

Mobile no.

9405343510

Registered Email

rama. pande65@nai | . com

Alternate Email

manavl ok1999@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. manavl okcol | egeof soci al wo

rk.co.in/im/AQARY®R02017%202018- convert



http://www.manavlokcollegeofsocialwork.co.in/img/AQAR%202017%202018-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/img/AQAR%202017%202018-converted.pdf

ed. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http: //ww. manavl okcol | egeof soci al wor k.

co.in/ing/academ c¥%0cal ender 2017-18-co

nvert ed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.23 2015 01- May- 2015 30- Apr-2020
6. Date of Establishment of IQAC 15-Jun-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

used for inprovenents

Regul ar neeting of 15-Jun- 2018 14
Internal Quality 1

Assurance Cell (1 QAC

Regul ar neeting of 15- Cct - 2018 14
Internal Quality 1

Assurance Cell (1 QAC

Regul ar neeting of 02- Jan- 2019 14
Internal Quality 1

Assurance Cell (1 QAC

Regul ar neeting of 11- Apr-2019 14
Internal Quality 1

Assurance Cell (1 QAC

tinmely subm ssion of 25-Jan- 2019 101
Annual Quality Assurance 1

Report (AQAR) to NAAC

Feedback from student 10- Apr-2019 70
col | ected, anal ysed and 1

used for inprovenents

Feedback from Al umi 02- Cct-2018 52
col | ected, anal ysed and 1

used for inprovenents

Feedback from Parent 28-Jul -2018 57
col | ected, anal ysed and 1

View File



http://www.manavlokcollegeofsocialwork.co.in/img/AQAR%202017%202018-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/img/academic%20calender2017-18-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/img/academic%20calender2017-18-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/img/academic%20calender2017-18-converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5131_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Soci al Wbrk Research Grant Nat i onal 2018 225900
comm ssion for 300
wonen
soci al work earn and | earn Dr. Babashaeb 2018 5000
schene Anmbedkar 180
Mar at hwada
Uni versity
soci al work Research Grant | I ndian Counci l 2018 160000
of soci al 365
sci ence
Research New
Del hi
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3)
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Academni c cal endar prepared including curricular, cocurricular and
extracurricular activities. ¢ Special coaching classes for conpetitive exans were
started by signing MoU with Excel | ence Acadeny, Anbajogai. ¢ Up graded cl assroons
by installing smart TV in the classroons. ¢ Faculty’'s has participated in

sem nar, publication of papers and submi ssion of API. ¢ Sem nar and wor kshops
wer e conduct ed.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5131_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5131_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5131_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5131_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Day cel ebration

The days cel ebration were cel ebrated as
suggested by the university and
gover nnent ,

Coachi ng cl asses

From 25. 07. 2018

Al lumis visit to college for
experience sharing

15 alumnise visited to the college and
02 student shared their experiences
wi th the students.

Par ent s- st udent -t eacher - managenent neet

On 28.07.2018 this neet was conduct ed.

Carrier counselling and gui dance cel

Through this cell 84 students were

counsel | ed

Series of guest |ectures

1. On 03.12.2018 M Maniyar delivered
| ecture on “peopl es approach towards
di sables” 2. Amay tirod kar on “soci al
Medi @a” 3. Dhanraj Pawar delivered

| ecture on “AlDS Awareness” 4. Y.C.
Prati sht hans M. Shyam Sundar Sonnar
delivered lecture on “farners Suicide”
on 02.10.2019. 5. On 03.01.2019 Ms
Pratima I ngole delivered |ecture on

“Savitribai Phule” 6. 14.01.2019 M.
Chi nt aman Appa kul karni del i vered

| ecture on “Asa m Chadalo” 7. On
26.01. 2019 M. Jogdand S. K. delivered
| ecture on “Indian Constitution and
Social |ssues” 8. On 15.10.2018 dr

Shail aja Barure delivered |l ecture on
“Dr. APJ Abdul Kal am and his
inspirational life ” 9. On 26.12.2018
M Narayan Pawar delivered |lecture on
“Jal yukt Shivar va Gaon Patalivaril

Vi vidh Yojana” 10. On 27.12.2018 M
Vijay pawar delivered | ecture on “Goup
Far m ng”.

To conduct sem nar, workshop at col |l ege

1. National seminar on water literacy
was conducted in college on .5.02.2019
2. Water literacy workshop was
conducted at coll ege on 05.01.2019 3. A
wor kshop on “Capacity building for
yout h” was organi sed on 24.01.2019 4. A
wor kshop on “wat er conservation” was
hel d on 08. 02.2019

Admi ssi on procedure

As per the guidelines of Dr Babasaheb
Ambedkar Mar at hwada uni versity,

Aur angabad, college strictly followed
the gui delines and conpleted the

adm ssion procedure and started

cl assroom teaching from1lst July 2018

Canpus intervi ew

1. Arihit foundation organi sed canmpus
interview on 02.07.2018 and sel ected 05




students out of 39 students. 2. On
28.12. 2018 canpus interview was taken
by Manasw ni Mahila Prakal p, Anbaj ogai
at college and 04 students were

sel ected out of 19 students 3. SSP
(Swayn Shi kshan Prayog) sel ected 04
students out of 14 students in canpus
i nterview conducted on 26.01. 2019. 4.
Rai ndrop sel ected 01 students out of 6
candi date, in canpus interview on
30.03.2019 5. 02 candi dates were

sel ected for National Conm ssion for
Wonen’' s research project was sel ected
by canpus interview on 30.03.2019.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege devel opnent conmmittee 02- Feb- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 07- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 09-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Manavl oks Col | ege of social work

currently operational (maximum 500 words) maintain the MS to facilitate the
academ ¢ progranme and admi nistrative
programres/activities/process. W have
followi ng e base systens 1.
Regi stration for the course: students
can apply online for the MSW course,
the university provides the web link to
regi ster, students can see the
prospectus of the college, eligibility
for the course etc. On the website 2.
after conpletion of entrance exam the
students can see nerit list and waiting
list on online 3. online exam nation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5131_Quality.xlsx

facilities : the students can see the
eexam nati on cal endar, exam nation
timetable, results, Online apply for
exam nation /filling examform 4

onli ne form subni ssion for post

mat ri cul ati on scholarship to the
students 5. library is fully
computerized with I'ibman (Library
Managenent Software). Through OPEC
system the information about the
avai | abl e books are provided to the
students 6. internet and wify services
are provided to the students 7. The
col l ege has a LAN t hrough which
students, teachers and supporting staff
can access the information about the
col | ege, students etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the beginning of every senester, under the chairmanship of principal, the
staff neeting is called. In this neeting a wi de discussion held on the course
content and its execution. The senmester w se syllabus is distributed anong the
faculty nmenmbers. The theory papers are allotted to the every faculty nenbers
according to the senester. For maintaining the records of teaching, a teaching
diary is given to the every faculty nenber. The faculty has to note the title
of the topic covered, date, day, tinme and students present etc. At the end of
the semester, faculty has to submt this teaching diary in the office. Field
work is another aspect of the curriculumof social work. The students are
equal ly distributed anong the all faculty menbers for supervising the field
work activities. Atine table including field work is prepared and distri buted
to the faculty nenbers for proper execution of syllabus. Afield work diary is
provided to the students in which student has to nention the activity and get
checked by the supervising faculty nmenber. In the curriculumindividual and
group conferences are made conpul sory so, the faculties take the individual and
group conference of the students under his supervision. A nonthly neeting with
staff is conducted regularly. In this neeting review of curriculumdelivery is
taken and instructions are given for conpletion of further curriculum At the
end of the senester every faculty has to submit the teaching diary, |G GC
record and cl assroomteaching diaries.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!! |

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBW Genric 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MEW Wonen heal th 7
VBW Disability 7
VBW Child Health and 7
Educati on
VEW Wonmen Enpower nent 7
VBW Peopl e’ s Participation 7
in Local Governance
Qual ity Enpower nent
VBW Bl ock Pl acenent 40
(I'nternship)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of academ c year college collect the feedback from students and
parents and after conpletion of the course feedback is taken fromthe alumi.
In the course feedback is also taken from enpl oyer every year. The coll ected



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5131_Projects_undertaken_1632898201.xlsx

feedback fromthe stakeholders is anal yzed and a feedback report is prepared.
This feedback report is presented before coll ege devel opnent conmttee. Apart
fromthis results are shared with the secretary of these institutions. The
student suggested to minimze the teaching period fromone hour to 45 m nutes.
However the university has given 60 mn. Period so this year classroom period
remains for 60 mn. As per suggestions books in the library are increased and
teachers are using power point presentation and other technol ogy in teaching.
The books for conpetitive exam are purchased. As the suggestions has been made
by the femal e students regarding facilities in the washroom The washroons are
kept clean and dusthbins are provided. By considering the suggestions by the
students to increase the semnars, the college has taken the initiatives to

i ncrease the nunber of sessions for semnar by the students according to the
subj ect. Dustbins in the classroomare also provided. A separate |ladies roomis
made available for the girls with essential facilities. The parent feedback
suggests that they are satisfactory in adm ssion procedure, infrastructure and
feedback. Alumi suggest to start MPSC coaching classes in the college. By
consi dering the suggestions college has taken initiatives to start the coaching
cl asses. The feedback fromthe teachers shows that every teacher requires
computer with internet facilities so the coll ege has provided the conputer with
internet facilities as per demand of the teachers. For using PPT MSWfirst
years classroomrequires smart TV. So the coll ege has purchased smart TV and
installed it in MSWfirst year classroom Managenent has suggested to attend
the capacity inprovement progranme, faculty devel opnent programe, faculty
rechar ge progranme

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MEW Ceneri c 44 116 44
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Nill 84 Nill 6 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 6 2 2 5
No file upl oaded.
No file upl oaded.




2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College is having its mentoring system for the quality education of students and their personality development.
Admitted students for MSW | 1l are distributed equally among the fulltime faculties. Students of first year are
placed among the disable and normal schools and second year students are placed in the communities, while
working in their respective field they are facing some difficulties to implement theory in the field, in the curriculum
of MSW course we have individual and group conferences to solve the difficulties in education process. The
objective of individual conference is to discuss with the students about their personal difficulties, due to which the
student is become dull in the studies and to poor in overall development. So individual conference helps the
mentee to get guidance, emotional support and difficulties in studies and also to understand family problems
IC’s gives way to discuss the personal problems and get options to face the situation or to come out of the
problem. Which will help the students to get quality education and help for their personality development? Group
conference is conduct for agencies the field work students to discuss about the difficulties in the communities for
practice of field work. Guidance by the field work supervisor allows the student to clear the concepts of social
work education which will help for their professional development. Field work supervisors supervise the students
by giving instruction during the field visits, while evaluating the field work reports which will be submitted by the
students very next day. Moreover, semester-wise student’s whatsapp group is created and all the necessary
information, instruction and notices are send on group. Mentors responsibility is to maintain the time table of
individual and group conference. Make the students to attend the IC/GC'’s regularly without fail, if any student is
irregular or absent to the field work mentor should get the cause of his absentees in details and if he provide
counselling to the mentee to come out from the problem. It is compulsory to the mentor and mentee to meet
regularly twice in a week for smooth running of the professional course.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

84 6 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

Nill

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Arundhati Associ at e News 18 Lokmat
Suryakant Pati | Pr of essor Mukt a Sanman 2019
2018 Dr. Prakash Pri nci pal Syl | abus
Bhi ntrao Jadhav Committee , RRC, BOS
Dr. Babasaheb
Anbedkar University
Aur angabad
2018 Dr. Prakash Pri nci pal Editorial Board
Bhi nrao Jadhav Research bulletin
Manavl ok Col | ege of
Soci al Work
Anbaj ogai
2018 DR. Arundhati Associ at e Academ ¢ Body
Suryakant Pati | Pr of essor Dr . Babasaheb
Anmbedkar University
Aur angabad




2018 DR. Arundhati Associ at e Mar at hwada

Suryakant Patil Pr of essor Devel opnent Board
2018 Dr. Rama Achut Assi st ant Chai rman Vi shakha
Pande Pr of essor Sam tt ee Manavl ok

Col I ege of Soci al
Wor k Ambaj ogai

2018 Asst . Prof. Assi st ant Editorial Board
Sukeshi ni Jogdand Pr of essor Research bull etin
Manavl ok Col | ege of
Soci al Wor k
Anbaj ogai

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MEW 837 Fourth 30/ 04/ 2019 07/ 06/ 2019
Senest er
VBW 837 Second 30/ 04/ 2019 24/ 06/ 2019
Senest er
VEW 837 Third 03/ 11/ 2018 02/ 01/ 2019
Senest er
VBW 837 First 03/ 11/ 2018 02/ 01/ 2019
Senest er
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous and conprehensive evaluation is a process of assessnent of students
that strives the progress of students and access at the | evel of education. It
hel ps to inprove the quality of teaching and | earning process as well as
performance of students. Following are the three areas of assessnment. e
I ndi vi dual Conference - Assessnment of concurrent field work is continues
process. In the acadenmic tinme table it has given wattage. |ndividual conference
is conducted by field work supervisor to counsel the student to facilitate
prof essional roles and bridge the gaps in | earning process. . The hurdles at
i ndi vidual level of the student affect the coping mechanismwth the social
envi ronment and the | earning process. Field supervisor of the student tries to
understand the barriers and help himto overcone of that. Every week individua
conference is conducted to assess the progress of the student. ¢« G oup
Conference - Field work is an integral part of curriculum of social work.
Students practice the nethods of social work in the social agencies and
comruni ti es under the guidance of field work supervisor. Meant to understand
the problem sol ving process and to relate theory into practice. Every week
group conference is conducted by the faculties. Internal ExamFheory exam at
internal level is being conducted before each senester exam nation. C ass tests
are al so conducted by the teaching faculties to assess the performance of the
students. Viva-voce is very significant to evaluate the |earning outcone of the
field work .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5131_Evaluation_1632739789.xlsx

words)

The col |l ege ensures effective inplenentation of the academ c cal endar and
conducts the exans tinely. Qur university provides the detail ed programes
i ncl udi ng opening of the college, commencenent of classroomteaching, interna
exans and theory exans. As per the schedule provided by the university, college
strictly followit. The college inplement strictly acadenic cal endar. Qur
col l ege provides only post graduation course in social work. The college
conducts the assessnment of the students in different conponents such as
orientation visits, concurrent field work, rural canp, study tour, interna
t heory exam conmunication skills, LSA (Learning Supportive Activity),
i ndi vi dual conference, group conference, research dissertation etc. The
i nternal exans are conducted before commencenent of the university exans. The
head of the assessnent are conpleted i mediately after the conpletion of the
activity. Oientation visits are arranged at the begi nning of the senester and
after conpletion of the visits, the in charge faculty assess the visits. Every
i nternal assessnment activity is assessed immediately after its conpletion. Few
of the heads such as concurrent field work, orientation visits, research
di ssertation are al so assessed by the external exam ner. The institution
strictly follows the academ ¢ cal endar and conducts the every activity in tine.
The in charge faculty nenbers with the approval of principal display the
schedul e of assessnment. The students are given enough time to prepare the exam
The college gives priorities to effectively inplenent the acadenic cal endar and
this academ c calendar is followed by the respective teachers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // ww. manavl okcol | egeof soci al work. co. i n/i ng/ Progr an®®?00ut cones, ¥%20pr ogr anto
20speci fi c¥%0out cones¥0and¥®?0cour se%®0out cones- convert ed. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
83 VBW generic 38 36 94.73

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. manavl okcol | egeof soci al work. co. i n/ 1 QAC. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Nat i onal 493500 197400
Proj ects Commi ssi on for
Wonen
M nor 365 Mar at hwada 125000 125000



http://www.manavlokcollegeofsocialwork.co.in/img/Program%20outcomes,%20program%20specific%20outcomes%20and%20course%20outcomes-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/img/Program%20outcomes,%20program%20specific%20outcomes%20and%20course%20outcomes-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/IQAC.aspx

Proj ects

Devel opnent
Board

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Campai gn

Wor kshop on Rubel | a G vil

Hospi tal Ambaj ogai
and Manavl ok Col | ege of
Soci al Anbaj ogai

10/ 09/ 2018

Awar eness

Wor kshop on | nvest or

Manavl ok Col | ege of
Soci al Anbaj ogai

05/ 12/ 2018

Bui |l di ng for youth

Wor kshop on Capacity

Manavl ok Col | ege of
Soci al Anbaj ogai

24/ 01/ 2019

Li teracy

Wor kshop on Water

Manavl ok Col | ege of
Soci al Anbaj ogai

05/ 01/ 2019

Wor kshop on Wt er
Conservation

Manavl ok Col | ege of
Soci al Anbaj ogai

06/ 02/ 2019

Nat i onal Sem nar on Wt er Yashada Pune, WNManavl ok 05/ 02/ 2019
Li teracy Anbaj ogai and Manavl ok
Col | ege of Soci al
Anbaj ogai
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of

the Department

Number of PhD's Awarded

Soci al

Wor k

6

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal soci al work 3 6
I nt ernati onal soci al wor k 1 8




No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

soci al work 16

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 no no Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 0 0 Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 14 Nill Ni Il
nar s/ Wor kshops
Present ed 1 12 Nill Nill
papers
Resour ce Nill 2 1 Nill
persons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

Manavl ok’ s 6 28
Col | ege of Soci al
Wor k- Anbaj ogai
Manavl ok- Anbaj ogai ,
Paani Foundati on-
Munbai .

Mahashr amadan

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

NALSA

state | egal

Mahar ashtra

servi ces
Aut hority

Par a- | egal 2
vol unt eers
trai ni ng work

21

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
action research 40 Dnyan prabodhi ni 20
Pune
student exchange 20 sel f 3

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Field
exposure

Orientation

Jayaj i
Pai krao Ugam
Gram n Vi kas
Sanst ha Unra
Tq.
Kal amuri
Di st.
H ngol i

11/07/ 2018

11/07/ 2018 40

Field
exposure

Orientation

Shri .

Tej as
Mal wadkar
Assi st ant

conmi ssi oner

Soci al
Vel fare
Par bhani

11/ 07/ 2018

11/ 07/ 2018 40

Field
exposure

Orientation

Vi shal
Rat hod
Adi vasi

Vi kas

11/07/ 2018

11/07/ 2018 40




Prakal p
Adhi kar i
H ngol
Adar sh
Bol dawadi

Field
exposure

Orientation

Govt Hi gh
Schoo
Ashr anmshal a
Tq.

Kal ammuri
Di st.
H ngol

12/ 07/ 2018

12/ 07/ 2018

40

Field
exposure

Oientation

District
Magi strate
Shri. Anil

Bhandar i
District
Col | ector

Ofice,

H ngoli -
431 513.

12/ 07/ 2018

12/ 07/ 2018

40

Field
exposure

Orientation

The
Secretary
Manavl ok,
Ri ng Road,
Anbaj ogai

12/ 07/ 2018

12/ 07/ 2018

40

Fi el d work
exposure

Rural canp

Vil | age
Radi Tanda

28/ 01/ 2019

01/ 02/ 2019

40

I nternship

Bl ock
pl acenment

Manav| ok
Anbaj ogai

02/ 05/ 2019

01/ 06/ 2019

38

Exposure
Vi sit

Exposure
visit

Vil | age
Pal askheda
and Di pewada

04/ 01/ 2019

04/ 01/ 2019

40

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Ashish Gram 15/ 06/ 2018 Research and 5

Rachana Trust, campus interview,
Pachod i nternship
Excel | ance Career 25/ 07/ 2018 Conduct i ng 26
Acadeny Anbaj ogai carrier guidance
sessi ons, coaching
cl asses

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facil

ities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6.19

8.61

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl assroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Sof t war e Ful l'y 11.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
5522 302832 164 43720 5686 346552
Ref er ence
Books
Journal s 28 67920 2 8630 30 76550
e- 3 Nill 2 Nill 5 Ni |l
Jour nal s

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 no no Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 1 5 1 3 1 100 0
g
Added 1 0 1 0 0 0 0 100 0
Tot al 17 1 2 5 1 3 1 200 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

web camera, projector,

LCD TV

Nill

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on

physical facilities

Expenditure incurredon
maintenance of physical
facilites

10.1

10.1

1.52

1.52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physi cal
students after
havi ng t he physi cal
Conput er

novi es/clips etc.
for the students.

the e-journal. All

LAN facilities.

staff.

at no cost.

The canpus is cleaned by al
efforts are being made to keep the canmpus clean and plastic free
in the canpus is maintained by the gardener appointed by the coll ege.
conmputers with internet fasciitis are provided to the faculty nenbers and nade
available in library and office of the college.
project a laptop facilities is provided. The Faculties are free to use the
computer and internet facilities and can get the academic related Xerox copies
the student and staff can use the physica
wi thin the framework nade by the coll ege and approved by the coll ege
t he stake hol ders have to follow the guidelines
facilities and its nmai ntenance.

However ,

devel oprment commi tt ee.
about the use of physical

confirmation of their

facilities such as C assroons, well

User

| ab, auditorium Student’s Room gym ground etc.
facilities of the college no extra charges are taken fromthe student or staff.
Cl assroom are wel | -equi pped with LCD and Smart TV,
facilities for their academnm c purpose such as presentation and soci al

facilities available in college are nade available to the
adm ssion to MSW cour se.

The college is
equi pped seni nar hall,
for using physical

t he students can use these

rel at ed

in library the conputer with internet facilities are provided
The student can use this facility free of cost.
infblibnet facilities,
the staff and students,

To access the

id and passwords have been generated and given to
by using this password and user

id students can access

the conputers available in the college are connected with

Al l

The conputers in office and library are having UPS facilities.
The coll ege al so provides the photocopy facilities to the staff and students.
The mai nt enance and cl eaning of these facilities are done by the non-teaching
the staff nenbers on every Thursday the

The greenery
The

The faculties having research

fasciitis

https://view.officeapps.live.com/op/view.aspx?src=http%3A%2F%2Fwww.manavlokcollegeofsocialwork.co.in%2

Fimg%2FProcedures%2520and%2520policies.docx&wdOrigin=BROWSELINK

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

Earn and Learn

7

12000



https://view.officeapps.live.com/op/view.aspx?src=http%3A%2F%2Fwww.manavlokcollegeofsocialwork.co.in%2Fimg%2FProcedures%2520and%2520policies.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=http%3A%2F%2Fwww.manavlokcollegeofsocialwork.co.in%2Fimg%2FProcedures%2520and%2520policies.docx&wdOrigin=BROWSELINK

frominstitution

Schene and Host el

facility
Fi nanci al Support
from QG her Sources
a) Nati onal Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
per sonal 21/ 12/ 2018 28 Nill
i nterview
yoga 21/ 06/ 2018 35 Nill
adm ni strative 19/ 12/ 2018 24 Nill
Record
soft Skill - 13/ 12/ 2018 39 Ni |l
letter witing and
bi o data
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Speci al 20 84 31
Coachi ng
Class for
competitive
exam NET /
SET
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!




View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 Nil I Nill Nill Ph. D.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 5
Civil Services 5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l 00 Nl Nl Ni |l Ni |l Nill
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council: - as per Maharashtra universities act and gui delines and
programre schedul e by Dr Babasaheb Anbedkar Marat hwada Uni versity, Aurangabad
col l ege constitutes the student council every year. This year university has
stopped formation of the student council. Rural Canp Committee:- rural canp is
a conpul sory academ c activity, while organizing the rural canp in villages,
the canp co-ordinator forns the various comittees to facilitate the activity
and programe during the canp such as food comittee, cultural programrme
committee, reporting committee. Through this commttee, the students
participate in decision maki ng and execution of rural canp. Study Tour
Committee: - while organizing study tour college forms the various conmittees
for study tour. Travelling conmittee, food conmittee and reporting conmmttees
are the conmon conmittees in study tour. These conmttees consists nale/fenale

menbers. These committees participate in decision nmaking process regarding
study tour. Cultural committee Committee, Social Justice and Enpowernent cell
The cell has been established under the guidelines of the UGC at our coll ege

the year 2018 - 19. The cell consists eight nmenbers which belonging to
faculties and the student’s representatives of the SC ST and ot her backward
class. Every two or one year the representatives fromthe students change due



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5131_Placement_1619170711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5131_Activities_Organised_1619173226.xlsx

to the two year post graduation course. The students are being acquainted with
the ains, function and the provisions within the cell. In every senester
nmeeting of the cell is organized. The issues concerning the schol arship,
application for schene, conpetitive exam and gui dance are resol ved invol vi ng
student nenbers. Internal Conplaint Conmttee - This conmittee is also
mandatory to every college to ensure wonen friendly environment and sensitize
students and enpl oyee with the law. According to the [atest amendnment in the
preventi on of sexual Harassnent of Wonen at workpl ace Act 2013 two fenale
student representatives required in the committee. The tenure of the conmittee
is for three years. Every year one new representative fromfenmale students is
added in a committee nenber by followi ng the denocratic process. At |least three
neetings and a one workshop or interactive sessions are get conducted to
understand the significance of the act, role of commttee nenbers and its
function to students. Meetings are held regularly. The plan for the academ c
year gets decided in the neeting and student representatives actively carry it
out of successfully. Cultural Conmittee: - colleges annually organi zes, the
cul tural programmes and inter collegiate cultural programes for the students.
A conmittee by name cultural commttee is fornmed to facilitate the cultural
activities. The conmittee nmenbers of this conmittee participate in planning and
i npl ementation of activities for the annual gathering. Sports Committee: -
col l ege have a sport committee, this committee participate in arranging sports
activities at the college. College Devel opnent Committee:-there is a student
representative on this conmttee, which participates in college devel opnent
comni ttees neeting.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

665

5.4.3 — Alumni contribution during the year (in Rupees) :

32000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Food distribution:- the alumi of this college, prepared food packages and
distributed anong the migrant poor families. 2. Get together:- this year get

toget her of alummi was conducted at the college. For this program the al umi

of our coll ege who succeed in getting higher position in social welfare

department were invited to share their experiences. This year, M. Bal bhim
Shi nde, a assistant conm ssioner for social welfare, alumi of our college
attended the programme. 3. Sharing experiences of alumi:- this is a regular

activity of the college. College search the alumi who got job during the year

are invited to deliver his experience with present student.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization in managenent Decentralization of the power has al ways been
hi ghlighted in the procedure of adm nistration. Minstream ng enployees in the
decision making is the strategy of every institute that devel ops teamculture

anong the nenbers and the staff. Qur institution inplicates nany such




mechani snms to involve the staff in achieving the ultinmate goal of the m ssion
at college level. Coordinators for focused activities — In the comencing
neeting of the college at the tine of every acadenic year, annual plan
containing curricular activities, co curricular activities and extracurricul ar
activities get planned separately. As per the objectives set to define and
i npl ement the bunch of activities under the specific subject, staff and non
teaching staff coordinators are decided through discussions denocratically in
the staff neeting. Coordi nators appointed anong the staff of specific subject
get freedomto initiate programres w thout intervention of others. Al support
hi s/ her decision and assist as per the need. There are coordinators appointed
for the following area Field work coordi nators, study tour co-ordinator, rura
canmp co-ordinator, research coordi nator, Enploynent Gui dance cel , exam co-
ordinator etc. Extra-curricular Activity Managenent — Apart fromthe regul ar
activities and progarames in the college, there are certain prograns that have
separate wattage in curriculum Responsibilities are discussed in the neeting
and leading role is given unaninmously to the nmenbers of staff wi th due respect
of his/her consent. The head of the committee distribute the responsibilities
anong the staff and the students involving themin to the admnistration with
due consent of the nmenbers and execute the programe coordinating the
assi stance of staff and the students .He/she takes freedomto organize
programre and invite resource person with prior discussion in the nmeetings of
the staff. Constitute conmittees — There are nmany nore conmttees fornmulated to
regul ari ze the code of conduct , |egislation under the student centering val ue
of social justice, equality and devel opnment .a comm ttee on Prevention of
Sexual Harassnent at Workpl ace headed by senior female faculty , SC/ ST cell ,
Redressal conmittee, IQAC etc all these conmittees and their ains are discussed
before shoul ding the responsibilities. After appointing the head of the
committee denocratically, the conmttee decides the activities in the separate
neetings. Al conmittees prepare plan and coordinate the support to execute the
pl an.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ours college is affiliated to Dr
Babasaheb Ambedkar Marat hwada
Uni versity, Aurangabad. The col | ege
follows the syllabus franed by the
uni versity. The syllabus is inplenented
by classroomteaching and field work
practice. The faculty nmenbers use ICT
for conducting the classroomteacing.
The syl labus is distributed anong the
faculty nenbers as according to the
interest areas of faculty. The faculty
menbers of our coll ege suggests nenbers
to inprovise the syllabus or content of
the course. Qurs principal was the
invitee on ad hoc board nenber,
prepares the syllabus by discussing
with faculty menbers and submit to the
uni versity as rough draft.

Teachi ng and Lear ni ng The syllabus is distributed as




according to faculty's interest. The
faculty prepares senester w se teaching
plan. I CT/ white board/ participator ne
t hod/ cl assroonl t eachi ng/ di scussi on/ ski
| | ab, experts lecture etc nethods are
used for effective teaching and
| earning. Apart fromthis, semnars are
allotted to the students and group
di scussion on the topic held in the
class. The students are distributed
anong the faculty nmenbers for social
wor k practice and research
di ssertation. Through individual and
group conferences, the perfornmance of
the student is assessed in these
fields. The barriers and difficulties
in learning are renoved by i ndividua
conference and personal counseling.

Exami nati on and Eval uati on Col | ege conducts internal exanms on
theory and field work. The students
pl aced for field work in agency and

community is assessed twice in a week
by their supervisor through individua
and group conferences. After conpletion
of the academic activity such as
orientation visits, rural canp, study
tour, Learning Supportive Activity, the
assessnent held on very next day. The
communi cation skills, semnar on field
work etc are held regularly. As per
time-table, the tine allotted for field
wor k gui dance, research project,

i ndi vi dual conference, group conference
and dissertation are strictly foll owed
by the faculty nenbers. Faculty
participates in internal and external

Research and Devel opnent coll ege has a research centre for PhD
students which al so encourage to
faculty nenbers to undertake research.
Research is nmethod of social work,
practiced in the college by assigning
topic for research to each student.
This activity is systematically
foll owed step by step process. During
field work placenent in agency students
are encouraged to undertake research
and prepare plan of intervention.
Faculties are encouraged to publish
their research article and apply for
m nor/ maj or research projects. To
pronote the research work, college has
started its quarterly research journal
“Research Bulletin”. The student’s
research papers/articles are published
in college nagazine “Gajar”.

Li brary, I CT and Physi cal Conmput eri zed data base of books
Infrastructure / Instrunmentation library provides the Iist of the books




available in the library, the new books
are introduced to the students by
keepi ng the jacket of books in shelf.
In addition to this, the library
organi zes book exhibition of new
arrival books. The photocopy facility
is provided by the library to the
students. The PhD thesis are al so nmade
avail able to the students for
ref erences.

Human Resour ce Managenent

The appoi ntnent of teaching staff are
done by the Departnent of social
wel fare state governnment of
Maharashtra, with the help of
Uni versity. The duties and
responsibilities are performed by the
staff as per nornms of the university
and social wel fare departnent of
Maharashtra. In nonthly staff neeting
the review of work conpleted and to be
conpl ete are taken.

| ndustry Interaction / Coll aboration

In collaboration with the locally
avai | abl e government units and non-
governnent organi zations the field work
pl acenent is confirmed. The coll ege
invites the various agencies for canpus
interview and al so convi nces the
various institutions working on

different fields of social work for one
nmont h’ s bl ock placenent and job
pl acenent s.
Adm ssion of Students Dr Babasaheb Anbedkar WNar at hwada

Uni versity, every year
adm ssi on programme for
affiliated coll eges. The schedul ed
provi ded by the university for MW
course admission is strictly foll owed
and according to guidelines the
adm ssion procedure is conpl et ed.

publishes its
departnents and

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

the neetings and Action Taken Reports
are upl oaded on col | ege website.

Adm ni stration

there is nmkcl systemwhich is used
for online registration, adm ssion,
issue T.C, bonafide, results etc, LAN
fascility.

Fi nance and Accounts

coll ege have Tallie ERP 9.0 for
fi nance and account purpose

St udent Admi ssi on and Support

T.C, Bonafi de,
Ti ckets

onl i ne adm ssi on,
Resul ts, Hal

Exam nati on

online examfees, results, marks

menp, examtine table.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 00 00 Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 SWOT SWOT 8 11
anal ysi s anal ysis |01/04/2019 |01/ 04/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 30/ 06/ 2018 19/ 07/ 2018 21
Cour se, HRDC
centre, Qujrat
Uni versity,
Ahemadabad
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 8 13 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Wfi, Internet, Wfi, Internet, Wfi, Internet,
Conput er, Health Check Computer, Health Check Conputer, Health Check
up, Haenogl obi n check up, |up, Haenobgl obin check up, |up, Haenogl obin check up,
RO wat er, play ground RO wat er, play ground RO wat er, play ground

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nt er nal
Voucheri ng,

and Ext ernal

Audi t
Recei pt s,

Cash Book,

I n our
Ledger etc.

coll ege day to day accounting i

. e.

are nai ntai ned and updat e




regularly. For this purpose a separate cabin and conputer systemis avail able
in office. All this accounting has been recorded through Tally — ERP-9, a
accounting software. W have appointed internal and external auditor for
verifying our accounts. Internal auditor is our parent institution s head

Account ant and external auditor is M. Vijay Wal wadkar, a certified Auditor.
Fromthe inception year of our college i.e. 1999 to March 2021 audit has

compl eted and Audit report signed by certified auditor kept ready for
submi ssion to our Parent Institution Manavl ok. This process has been foll owed
regul arly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nil I 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. Babashaeb Yes Pri nci pal
Anmbedkar
Mar at hwada

Uni versity,
Aur angabad

Admi nistrative Yes Dr. Babashaeb Yes Pri nci pal
Ambedkar
Mar at hwada
Uni versity,
Aur angabad

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege has parent-teacher association. Every year college conducts the neeting
with parents. This association provides and conducted the follow ng activities:
1. As per suggestions in the parent-teacher association, the college has
started a conpetitive exam classes for upconi ng vacancies. 2. Carrier guidance
programes were arranged every year for the students in the college by inviting
experts to discuss. 3. At the beginning of the course, every year a parent-

t eacher - managenent - students neeting held. In this neeting rules, regulations
and expectations fromthe students were discussed.

6.5.3 — Development programmes for support staff (at least three)

1. Aresearch workshop for college staff and PhD students conducted. 2.
Faculties are encouraged to participate in seninar, workshops, orientation and
refresher courses 3. Faculties are encouraged to apply for major and m nor
resear ch.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Two C assroons constructed 2. Well equipped classroonms with LCD Projector,
smart TV, installed CCTV canera, W-Fi canpus, 3. Conputers purchased for




| library and research centre, purchased Xerox machi nes,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 15/ 06/ 2018 15/ 06/ 2018 15/ 06/ 2018 21
Preparation
of acadenic
cal endar and
di stribution
of acadenic
activities/p
r ogr anmres

2018 15/ 06/ 2018 15/ 06/ 2018 15/ 06/ 2018 20

Constituted

competitive
exam cel |

2018 MOU wi th 25/ 06/ 2018 25/ 06/ 2018 25/ 06/ 2018 84
excel | ence
acadeny
Anbaj oga

2018 Prepared 22/ 10/ 2018 22/ 10/ 2018 22/ 10/ 2018 4
proposal for
CAS

2019 Conduct ed 30/ 03/ 2019 30/ 03/ 2019 30/ 03/ 2019 20
canpus
i nterview

2019 Nat i onal 05/ 02/ 2019 05/ 02/ 2019 05/ 02/ 2019 120
sem nar

2019 Academi ¢ 07/ 03/ 2019 07/ 03/ 2019 07/ 03/ 2019 20
audi t

2019 The 07/ 03/ 2019 07/ 03/ 2019 07/ 03/ 2019 84
col | ege has
upgr aded
I'ibrary by
subscri bi ng
e-journals

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5131_Quality_Initiatives_B_1631782016.xlsx

Female Male
Nat i onal 10/ 12/ 2018 10/ 12/ 2018 28 53
| evel
conpetition on
wonens
| egi sl ation
nor cha 04/ 10/ 2018 04/ 10/ 2018 34 60
agai nst m nor
girls rape
| ecture on 03/01/ 2019 03/ 01/ 2019 26 51
gender equity
mahi | a nel ava 04/ 09/ 2018 04/ 09/ 2018 150 47
at Sangaon

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Energy has been used tine imenorial. Solar is clean and safe. Sunlight
can be used directly for generating electricity and for hot water. 36 Sol ar
panels are installed in hostel buildings as to pronote renewabl e energy. The

Sol ar power generated is supplied to Maharashtra State El ectrical Board.
Conputers are set to automati c power saving node when not in use. Also, canpus
adm ni stration runs switch—off drill on regular basis.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ni |l No Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 05/ 08/ 2 01 heal t h tooth 69
019 checkup- care
dent al
checkup
2019 1 1 22/ 01/ 2 01 11
019 Educat i on |educati on
awar eness
progr amre
for
parents
of
dr opout
2018 1 5 28/ 09/ 2 01 heal t h gener al 222
018 canp heal th
2018 1 1 05/ 08/ 2 01 illiter 50
018 Educat i on acy




2018 1 14/ 08/ 2 01 WOITENS partici 78
018 participa| pation
tion in
| ocal gov
er nance
2018 1 28/ 08/ 2 15 Adul t illiter 20
018 educati on |acy anobng
adul ts
2018 1 31/01/ 2 01 program| schenes 27
018 mes and
schemes
for
el derly
2018 1 17/ 09/ 2 01 heal t h heal t h 160
018 checkup
canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

STUDENTS CODE OF

CONDUCT

15/ 06/ 2018

STUDENTS CODE OF
CONDUCT | . Students are
expected to nmaintain the

hi ghest standards of
di scipline and dignified

as well as outside the
Col | ege canpus. They
shal | abide by the rules
and regul ati ons of the
Col | ege and should act in
a way that highlights the
di sci pline and esteem of
the College. 2. A six day
wor ki ng schedul e from
Monday to Saturday is
foll owed. Cl asses are
schedul ed from 10.25 a. m
to 4.30 p.m Tuesday and
Friday of every weak are
field work days so
students are expected to
do practical work as per
t he gui dance of

respective teacher. The
first period will begin
with a prayer song. The
students shall stand in
attention till the prayer

ends. Those who are
standi ng outside the

cl assroom are al so
expected to follow this.
3. Teachers shall be
greeted appropriately

manner of behavi or inside



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5131_Inclusion_1632912766.xlsx

wi th Good Mbrning
Sir/Mss or Good
Afternoon Sir/Mss and a
“Thank you Sir/M ss when
the teacher |eaves the
class room 4. No student
shall enter or |eave the
cl ass room when the
session is on w thout the
perm ssion of the teacher
concerned. 5. In the
events of Student
sem nar s/ proj ect
presentations etc., it is
conpul sory that all the
students of the concerned
cl ass be present for the
entire session. 6. Al
| eave applications
(Regul ar Medi cal ) shal
be submitted in tine, for
sanction by concerned
teachers. Application for
nmedi cal | eave shall be
acconpani ed by valid
nmedi cal certificates. 7.
Students shall cone to
the college in approved
Khadi uniforns on every
Monday and Thursday 8.
Al the students are
expected to attend al
coll ege functions in
col | ege uniform unl ess
ot herwi se specified. 9.
Al'l the students shal
wear their identity
cards, well displayed.
Identity badge is a
public docunent and any
teaching staff and non
teaching staff shall have
the right to peruse it.
Deni al of that al one
invites disciplinary
action. 10. Students
pl anning to nmake Study
Tour and Rural Canp
attend with dress code by
producing a letter of
intention certified by
their parent/guardi an.
The student will be
i ssued with a perm ssion
token to be kept al ong
with the ID card to be
shown to the authorities
on demand during the




peri od of dress code
relaxation 11. Any dress
code viol ation noticed
within the campus will
attract a fine of Rs.50
and could initiate
further disciplinary
actions. 12. As per the
CGovt. order, students
shal |l not bring powered
vehi cl es inside the
canmpus. 13. Students are
expected to maintain
silence in the acaden c
bui l dings to maintain the
decorum and, any devi ant
behavi or such as hooti ng,
whistling, loitering etc.
will be treated as an
i nstance of indiscipline.
14. For independent
study, students are
expected to use the class
roons, library or the
demar cated areas of the
academ ¢ buil ding. 15.
St udent s are encour aged
to nmake use of the
i brary, conmon conputing
facilities and to involve
i n professional body
activities or any program
aut hori zed by the coll ege
beyond cl ass hours. 16.
Keep t he canmpus neat and
cl ean. Do not put any
wast e anywhere in the
canpus except in the
wast e baskets kept. Any
violation of this shal
invite a mninumfine of
Rs. 50/-. 17. Consunption
of intoxicants /
psychotropi ¢ substances
in any formor snoking or
usi ng chew nggum
panmasal a etc. are
strictly prohibited. 18.
It is strongly advised to
refrain fromactivities
such as scribbling or
noting on walls, door or
furniture which could
deface the coll ege and
destroy the academ c
anbi ance. 19. Carefully
handl e the furniture,
equi prents, fixtures and




appl i ances of the coll ege
and | ab. Carel ess
handl i ng/ m suse of the
above coul d result
personal injuries or
damage to property Foll ow
safety precautions near
novi ng machi nes and
electrical installations.
In the event of danmage of
property, the responsible
students will have to
bear the cost of
repl acement/repair with
fine. 20. Students are
not permtted to arrange
any unaut hori zed
cel ebrations and
decorations of any
magni tude in the canpus.
21. Students are not
permtted to distribute
or display (both
physically and
electronically) materi al
such as notices, banners,
etc. in the canpus
wi t hout the perm ssion of
the competent authority.
22. Students are expected
to make use of academi c,
co-curricular and
extracurricul ar
facilities available to
the optimum | evels. This
will certainly make them
physically fit,
academ cal | y conpetent,
mental ly alert and
socially sensitive. 23.
Students who intend to
represent the college in
intercol |l egiate events
shal | take prior
perm ssion fromthe
concerned head of the
departnent and the
sel ection will be based
on paraneters such as
acadeni ¢ performnce,
attendance, character,
exi sting academ c
pressure and conpetence
of the student in the
proposed event for
participation. 24. During
i nternal exam nations of
2 H period, students are




not allowed to | eave the
hall within one hour from
t he begi nning of the
exam and students have
to occupy the seat 5
m nutes before the
commencenent of the
exam nation. 25
Political activity in any
formis not pernmitted in
t he Col | ege canpus.
Unaut hori zed neeti ngs,
pr opaganda wor Kk,
processi ons or fund
coll ections are forbidden
wi thin the Coll ege,
hostel s, and outside the
col |l ege. 26. Harassing
juniors, ill treatnent to
other fellow students or
any such form of ragging
i s objectionable and
liable to be treated as
crimnal offence by the
| aw enforci ng agenci es as
per the directives of
Honbl e Suprene Court of
I ndia. 27. M sbehavi or
towards girl students,
use of threat or violence
agai nst nenbers of the
staff or fellow students
wi Il be considered as
very serious cases of
m sconduct. 28. Pay fees,
mess bills etc. in
advance or in time, which
will avoid fines. 29. Any
viol ati on of the above
rules will invite penalty
in the formof warning
fine, bringing of parents
or any course of
corrective neasure as
found suitable by any
staff nenber or higher
authority of the Coll ege.
30. In case of any
i nstance of nonconpliance
of existing rules or any
observed matter/behavi or
that deviates fromthe
vi sion and m ssion of
MCSW all the staff
menbers are enpowered to
initiate disciplinary
procedure by filling in a
standard form which in




turn may lead to the
constitution of an
enquiry comrttee and
further proceedings. 31
Fine policy of MCSW The
nmoney col |l ected fromthe
students as fine on
i nstances of
nonconpl i ance with the

rules and norns will be
kept in a separate
account and will be

utilized for purposes
such as charity,
schol arshi p, student co-
curricular activities and
renovati on/ mai nt enance in
case of damage to
property. 1 Mobile Phone
Pol i cy: The purpose of
this policy is to
establish clear cut
gui del i nes regardi ng the
usage of nobil e phones
i nside the canpus. This
policy is applicable to
all those who enter the
canpus. Mbbil e Phone
Policy realizing the
i mportance of
conmmuni cation and the
possi bl e i npact of nobile
phone usage inside the
campus, the follow ng
gui delines are arrived
at. ¢ Students are not
permtted to use nobile
phones within the canpus.
e Students who are
staying in college
hostel s shoul d not bring
t he nobil e phones to the
coll ege. ¢ The nobile
phones shall be kept in
silent node while
depositing in the
desi gnated place. « Al
the staff nenbers are
enpowered to confiscate
nobi | e phones found with
students violating the
above rules. ¢ Students
viol ating the above rules
will be fined an anount
of Rs 100/- and the
confi scated nobil e phones
will be returned to the
students only after the




compl etion of their
course. ¢ Staff nenbers
are allowed to use nobile
phones in their
respective cabi ns.

CODE OF CONDUCT FOR
TEACHERS

15/ 06/ 2018

The profession of
teaching is a vocation
that calls for high
personal standards of
ethics, responsibility
and accountability. A
teacher has to | ead by
exanpl e and his / her
conduct in a college
envi ronnment has great
i npact on students. As
responsi bl e, educated
adults, teachers need to
shoul der certain normns.
Keeping this in mnd it
is expected that No
teacher shall ... 1.
Knowi ngly or willfully
negl ect his/her duties.
2. Discrinnate against
any student on the ground
of caste, creed,
| anguage, and pl ace of
origin, social and
cul tural background. 3.

I ndul ge in, or encourage,
any formof malpractice
connected with
exam nation or any ot her
coll ege activity. 4.
Wil e being present in
the col |l ege, excusing
hi m hersel f fromthe
cl ass which he/ she are
required to attend. 5.
During the period of your
service, you cannot join
any col |l ege or pursue any
course of studies without
the prior approval of the
Head of Institution. 6.
Remai n absent fromthe
Col | ege wi thout sanction
of |l eave or w thout
previ ous perm ssion of
the head of the Coll ege.
You cannot | eave the
country w thout prior
sanction fromthe
conmpetent authority. 7.
Leave cannot be cl ai ned
as a matter of right.
When t he exigencies of




col l ege service so
require | eave of any kind
may be refused or revoked
by the nanagenent. 8.
Prepare or publish any
book or books, comonly
known as keys, or assist,
whet her directly or
indirectly, in their
publication. 9. Enter
into any nonetary
transactions with any
student or parent nor
shal | Hel/ she exploit
hi m her influence for
personal ends. 10. Al
teachers are responsible
for maintaining their
Cl ass Attendance
Regi ster, Pl an Book,
Daily teaching Diary and
Exam nati on Regi sters.
For any | oss of the sane,
the accountability rests
solely in the hands of
the respective teachers.
11. Al the teachers are
strictly forbidden from
inflicting any corpora
puni shnment to any student
i rrespective of any
compel I ing circunstances
what soever they may be
Incidents of this nature
will be viewed seriously
by the college
adm ni stration. 12.
Mobi | e phones are
strictly not perm ssible
in the C assroons, Labs
and Corridors. Conm tnent
to the Profession 1.
Conduct yourself in a
reasonabl e manner in the
devel opment of Gover nnment
policies affecting
education. 2. Do not hing
in your private or public
pursuits which will bring
your profession to
di srepute. 3. Keep in
confidence, information
that had been obtained in
t he course of
pr of essi onal servi ce,
unl ess di scl osure serves
pr of essi onal purposes or
is required by law 4.




O fer advice and give
hel pful criticismas the
need arises. In this
matter you have a speci al
responsibility to
teachers in training and
junior coll eagues. 5.
Open confrontation of
what ever nature nust be
avoi ded. 6. You shoul d
nei t her all ow ot her
enpl oynent to inpair the
ef fecti veness of your
prof essi onal service, nor
permt commerci al
expl oi tati on of your
pr of essi onal position. 7.
Keep all records accurate
and up to date. 8. Al
correspondence addressed
to the Mnistry of
education should be
channel ed through the
Head of the College, in
the first place. 9. The
nmeeting of deadlines nust
be given priority, and
t horoughness in the
preparation of required
docunents is crucial. 10.
Prof essional growth is
absol utely necessary and
nmust be given priority.
11. Devote full working
time to your vocation
teaching effort and tine
on task are essential for
success.

Et hi cal

Conduct toward
Parent s

15/ 06/ 2018

The prof essi ona
educat or pledges to
protect public
sovereignty over public
education and private
control of private
education. The
pr of essi onal educat or
recogni zes that quality
education is the comon
goal of the public,
boards of education, and
educators, and that a
cooperative effort is
essenti al anong these
groups to attain that
goal . 1. The professional
educat or makes concerted
efforts to conmunicate to
parents all information




that shoul d be reveal ed
in the interest of the
student. 2. The
pr of essi onal educat or
endeavors to understand
and respect the val ues
and traditions of the
di verse cul tures
represented in the
community and in his or
her classroom 3. The
pr of essi onal educat or
mani fests a positive and
active role in College
[ /community rel ations.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yout h wel fare 04/ 09/ 2018 04/ 09/ 2018 56
pr ogr ame
Keral a fl ood 24/ 08/ 2018 24/ 08/ 2018 76

relief fund
collection rally

Programe on 20/ 01/ 2019 20/ 01/ 2019 87
I slam For all at
MCSS Ambaj oga

Capaci ty Bul di ng 24/ 01/ 2019 24/ 01/ 2019 87
Among youth at Mcss
Anbaj ogai

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Auditing for Water Managenent Water is a natural resource all living matters
depend on water. While freely available in many natural environments, in human
settl enents potable (drinkable) water is less readily available. W need to use
wat er wisely to ensure that drinkable water is available for all, now and in
the future. A small drip fr oma |leaky tap can waste nore than 180 liters of
water to a day that is a lot of water to waste - enough to flush the toilet
eight tines. It is therefore essential that any environnmen tally responsible
institution should examne its water use practices. Water auditing is conducted
for the evaluation of facilities of raw water intake and determ ning the
facilities for water treatnent and reuse. The concerned auditor investigates
the rel evant nethod that can be adopted and i nplenented to bal ance the demand
and supply of water. It is therefore essential that any environmentally
responsi ble institution examne its water use practices. 2. In Manavl ok Col | ege
of Social work with the guidance of Dr. D. S. Lohiya and M. Ani ket Lohiya,
Secretary, Manavl ok (Green Auditor) nunmber of initiatives is taken for water
managenent. Rain Water on the roof of college building is being Stored by water
pipe that are fixed all over the building and library to collect every drop of
the rain in stored in the Wll nearby in our premses . 3. Auditing for Energy
Managenent Energy cannot be seen, but we know it is there because we can see
its effects in the forms of heat, |ight and power. This indicator addresses
energy consunption, energy sources, energy nonitoring, |ighting, appliances,
and vehicles. Energy use is clearly an inportant aspect of canpus
sustainability and thus requires no explanation for its inclusion in the




assessnent. An ol d incandescent bul b uses approximately 60Wto 100Wwhile an
energy efficient light emtting diode (LED) uses only |less than 9 W Energy
auditing deals with the conservation and nethods to reduce its consunption
related to environnental degradation. It is therefore essential that any
environmental |y responsible institution exam ne its energy use practices. 4.
Sol ar Energy Sol ar Energy has been used tinme inmmenorial. Solar is clean and
safe. Sunlight can be used directly for generating electricity and for hot
wat er. 36 Solar panels are installed in hostel buildings as to pronote
renewabl e energy. The Sol ar power generated is supplied to Maharashtra State
El ectrical Board. Conputers are set to automatic power saving node when not in
use. Also, canpus admnistration runs switch—off drill on regular basis. 5.
Audi ting for Waste Managenment Pollution fromwaste is aesthetically unpleasing
and results in large anpunts of litter in our conmunities which can cause
heal th problens. Plastic bags and discarded ropes and strings can be very
dangerous to birds and other aninals. This indicator addresses waste production
and di sposal, plastic waste, paper waste, food waste, and recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice:- Social Wrk Skill Lab Objectives of the practice:-
1. To inprove the comunication skills 2. To develop intervention skills 3. To
devel op problem anal ysis skill 4. To prepare for resource utilization and
nmobi li zation skills The Context: - Social work is renowned and gl ori ous
prof ession. MSWis such a course about nmany skills, nethods and techniques to
fight against individual and social problens. The students are prepared
theoretically in the classroomand expected to apply the theoretical know edge
inthe field. Wiile practicing social work nethods in the field, it requires
skill, capacities and conpetencies. Hence to prepare the student to intervene
effectively in the field, the skill |abs are conducted. In field work, case
wor k, group work, community organisation, social welfare adm nistration, social
work research etc nmethods are practiced to apply these nethods social worker
shoul d be well prepared and acquainted with skills such as conmuni cati on,
witing, presentation, planning, intervention, analysis interpretation etc.
These skills are devel oped through organi sing various ganmes and activities in
skill lab. The practice:- Field work is an integral part of social work
education. Through field work student apply the methods of social work. Wile
appl ying these nethods, it requires various skills. The students are placed in
institution and open conmunity to practice the nmethods of social work. These
skills are useful for application of these nethods. In case work, group work,
community organi zati on and social work research these skills are used. In skil
I ab the ganmes such as resource utilization ganme, gane of nmessage passing, gane
on concentration, gane in formation of groups, gane of banana etc are taken.
Apart fromthis on every Thursday the students are prepared to |earn the
awar eness song singing while working in the conmunity. Every week the group of
students sing the awareness song. This is useful for conmunity organi sation and
getting the participation of comunity. Evidence of Success:- Wile practicing
case work, group work, conmunity organi zation, research etc nethods of social
work in institution, community the students apply the skills Iike observation,
communi cation, problem analysis, need identification, channelizing group
interactions, listening, utilization of various resources, cooperation, co-
ordi nation, planning, fact finding etc. In field work practice, the students
are applying skills to get participation of the community nenbers. To identify
the need of the community, students are applying the skills in comunication
and assessnent. By using the skills and techniques acquired by skill [ ab,
students are assessing the need, preparing plan and its execution strategies
with the participation of the community. Probl em encountered and resources
required: - This activity is carried out on only every Thursday as per college




time table. Only half an hour is reserved for this activity. Due to curricular
activity, there are certain limtations to conduct this activity. Sonetines, it
gets difficult to apply these skills in the field. 2. Title of the Practice: -
Gajar — A Students Publication Cbjectives of the practice:- 1. To pronote the
witing skills anmong the students. 2. To provide a platformfor the student to
express their views, ideas and sharing their thoughts through literary forns
like articles, stories, poens etc. 3. To devel op insight about current issues
in the society. Context:- “Gajar” is a bi-annual publication of the college
started from 1st April 2006. Gajar is Marathi nanme stand for bringing attention
or rem nding. This publication provides opportunities to the students to wite
about their field work experiences, innovations in field practices, progranmes
i mpl emented in the field work, research or case study conducted etc. Moreover,
the extracurricular activities in the college are also included in this
nmagazi ne. The editorial board consists a in-charge professor and student
representatives. This board edits the articles if required and finalise for
publication. The Practice:- Every year college publishes a “Gajar” which is
purely for the students. The articles by students on field work intervention,
project inplenmented, practice of social work nmethods etc are invited. A
systematic procedure is followed to publish the student’s witings. College
constitutes a conmittee to supervise the publication process which is headed by
i n-charge professor. In the first senmester, in charge professor calls a neeting
of students and gives the information about the coll ege’s bi-annual nagazi ne
(Gajar). The committee invites articles, wite-ups, poens which are witten by
students. In the stipulated period, the articles are collected and edited. The
edited articles published in college nagazine “Gajar”. Evidence of Success: -
Every year student publishes their articles based on the field work
experiences, experinments and other social issues. This practice notivated the
students to take initiatives to wite for newspapers, preparing article for
“Bhuni ka” at college. The witing and reading practice inspire the students to
participate in essays and debate conpetition and secured prizes. Problem
Encountered and Resources Required:- No fund is available for publication.
Therefore, college bears the publication cost. W are planning to charge
nom nal fees by the students for their publication to maintain expenditure and
standard of publication.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // ww. manavl okcol | egeof soci al work. co.in/ing/lnstitutional %20Best %20Practic
es-convert ed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Fight to Draught Social welfare along with social
devel opnment has been the main focus |ies under the vision of institute. The
geogr aphi cal area where the college is situated cones under the drought prone
regi on of Maharashtra. Year 2017 — 2018 had faced | ess than average rain fal
that led to severe water scarcity in the area. Manavl ok Col | ege of Social Wrk
made intervention in various social settings to deal with situation.
canpai gn -Qur area suffered fromwater scarcity due to shortage of rain in the
year. People in the rural area were in search of wages due to the hanpered the
Rabbi season in drought situation. Qur college had organi ze awar eness canpai gn
in the adopted villages |like Satefal, Dhavdi etc. Students placed in the Dhawdi
made peopl e aware about the Enpl oynment Guarantee Schene that is MANREGS. The
Gram Panchayat of Dhavdi called a wonen’s convention to create awareness about
the legislation. They perfornmed street play that hel ped to demand of work by
wonen of the Dhavdi. Contribution in the Shramadan — under the canpai gn agai nst

Awar eness



http://www.manavlokcollegeofsocialwork.co.in/img/Institutional%20Best%20Practices-converted.pdf
http://www.manavlokcollegeofsocialwork.co.in/img/Institutional%20Best%20Practices-converted.pdf

drought, mahashrandan was organi zed in Beed district. Al staff of the college
participated in the Mahashranmadan organi zed at vill age Awasgaon, Pathra,
Nanewadi, Sarfarazpur, Mrphali, Grwali, Mtewadi, Soninoha, |inmbgaon, Sugaon
etc. during 1st may to 25th may 2019 which were participated actively in the
Wat er Cup conpetition O ganized by Paani Foundation. In Shrandan coll ege
participated in Watershed treatnent nmethods such as CCT, LBS, pitching, Nala
Bandh etc. Fund contribution to the draught affected villages - “Parivartan” is
a self funded project of staff nenbers of our college. It contributes its fund
and the expertise to address the social problens in the area. Since last ten
years it has been working in the Satefal village. It was unani nously decided to
support the followi ng villages by donating Rs 42000 anong these distributed
each seven thousand rupees to carry out village devel opnent programe in
rel evance to drought situation. Rally to raise fund - Arally at Anbaj ogai was
organi zed to raise fund for the flood affected area of the Kerela state.
Students along with the teaching and non teaching staff conducted the rally
that made its route fromthe nmain nmarket place to the main road of the
Anbaj ogai city. The venders and the shopkeepers donated generously Rs. 14,175/-
(I'n words : Fourteen Thousand one hundred seventy five only) were collected and
sent to Kerala Chief Mnister Relief Fund. Faculties and the non teaching staff
al so contributed their one day salary to the state governnents flood relief
fund.
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8.Future Plans of Actions for Next Academic Year

The future plans of action for next academ c year The college prepares its
future plans of action for next academ c year at the end of the academ c year, at
t he begi nning of new acadenic year a neeting with teaching and non-teaching staff
conducted and reviewed the work to be done during the academic year. The future
pl ans of action includes follow ng aspects--- 1. To prepare Annual Plan:- theory
papers are equally distributed anong the faculty nmenbers for every senester in
the academ ¢ year. The students for field work and dissertation work are placed
equal l'y under all the faculty nmenbers. 2. Admni ssion-college constitutes a
adm ssion committee consisting teaching and non-teaching staff, as per university
schedul e and gui del i nes adm ssions procedure will be finalized. 3. To organize
orientation visits:- At the beginning of MSW1st and 3rd senester, college wll
organi ze the orientation visits at reputed institution/organization working in
the field of social work/welfare. 4. To conduct rural canp and study tour: - at
the begi nning of senester 2nd and 4th Senester College will conduct the rural
canp and study tour. 5. Internal Assessnent:- at the end of each senester coll ege
wi Il conduct the internal assessment of field work, research and other academic
activities. 6. To start certificate course:- University has granted perni ssion
for starting “certificate course in water literacy”, this course will start from
academ ¢ 2019-20. This course will be applicable to the students appeared for NMSW,
4t h senmester. 7. To ldentify new institutions/agencies for Block placenent:- this
activity will be held after conpletion of MSWcourse, the student has to conplete
his one nmonth’s bl ock placenent at em nent agencies, the college will identify
such institutions/ agencies for students placenment. 8. To continue various
Committees:- as per university and state governnent of Mharashtra, college wll
continue the commttees forned. 9. To invite agencies for canpus interview -

Enpl oynment gui dance cell and conpetitive examcell wll function for next year
and the in charge will be sanme as previous year 10. To arrange |ecture series on
current issues. 11. To conduct a neet for alumi to share the experiences. 12. To
continue College Katta:- To share the experiences of experts and em nent
personality working in various fields with students, the college will invite
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these personalities at College Katta. 13. Day cel ebration:- as per university
schedul e, the college will celebrate the days and on the occasion of cel ebration

a lecture of expert/emnent will organized. 14. To conduct Skill labs:- to
enhance the skills of the students, college will conduct skill |ab on various
skills required for a social worker on once in a nonth. 15. To inplenment Earn and
| earn schenes:- for the next year, earn and | earn schenes will be continued. 16

To pronote faculties to participate in university and college | evel exam nation
duties, participate in sem nar, workshops and faculty devel opnent progranmes and
apply for mnor/nmajor research projects. 17. To conduct workshops / training
programe for teaching and non-teaching staff. 18. Research centre:- a research
nmet hodol ogy wor kshops for PhD students.
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